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NOTIFICATION 
LA.4-221 56 . 

28th February 1956. 
The following Bill together with the Statement of Objects 
and Reasons is published as ordered by the Speaker under Rule 
73 of the Rules of Procedure and Conduct of Business in the 
Travancore - Cochin Legislative Assembly . 
Legislature Secretariat, 

V. KRISHNAMOORTHI, 
Trivandrum . 

Secretary, 
Legislative Assembly . 


THE HOLDINGS (STAY OF EXECUTION PROCEEDINGS ) 

AMENDMENT BILL , 1956 . 
A Bill further to amend the Holdings (Stay of Execution 

Proceedings) Act, 1950. 

Preamble . WHEREAS it is deemed necessary further to 
amend the Holdings (Stay of.Execution Proceedings ) Act, 1950 
( Act VIII of 1950 ) as amended by Acts I of 1951, VII of 1952, 
IV of 1953 , I of 1954 , V of 1955 and XIX of 1955 for the purpose 
hereinafter appearing; 
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BE it enacted in the Seventh Year of the Republic of India 
as follows : 

1. Short title and commencement.- ( 1 ) This Act May be 
called the Holdings ( Stay of Execution Proceedings) Amend 
ment Act, 1956 . 

( 2 ) It shall come into force at once. 
2 . 

Amendment of Section 4 , Act VIII of 1950. - In Section 
4 of the Holdings (Stay of Execution Proceedings ) Act, 1950 
(Act VIII of 1950 ) , as amended by Acts I of 1951, VII of 1952, 
IV of 1953 , I of 1954, V of 1955 and XIX of 1955 , for the words 
" six years" , the words " six years and six months" shall be 
substituted. 

STATEMENT OF OBJECTS AND REASONS. 
The Holdings ( Stay of Execution Proceedings ) Act, 1950 
was amended during the last session of the Legislative Assembly 
so as to extend the period of operation of the stay of execution 
proceedings granted by the Act by six months from 25th 
September, 1955. The extended period is due to expire on the 
24th March , 1956 . The Verumpattamdars Bill is still pending 
consideration of the Assembly , and it is not likely that the 
Bill will become law before that date. Therefore it is pro 
posed to further extend the term of operation of the Act by 
six months from 25th March , 1956. The Bill is intended for 
the above purpose. 

A. J. JOHN . 


PRINTED AND PUBLISHED BY THE S. G. P. AT THE GOVERNMENT 

1 

CENTRAL PRESS , TRIVANDRUM , 1956. 


Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
No. L. Dis. 2593 / 56 /DD . 

31st January 1956 . 
The award of the Industrial Tribunal, Trivandrum under 
Section 33 A in respect of the dispu e hetween the Manager, 
Harrisons and Crosfield Ltd., Quiion and the members of the 
staff viz .MS.T. V. Thomas, P. E Eazaw , N.C. Abr ham , P.K. 
Philip , V.P. Subbiah , G.L. Vadyar , E. G. Rebeiro , W.O. 
Oommen. K. N. Kosay, C.M.David, and Thomas Abraham re 
presented by the Harrisons and Crosfield Staff Association , 
Quilon , received by Government on 24-1-1956 is hereby publish 
ed under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section, Trivandrum . 

Before 
SRI K.N.KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 35 OF 1955 

Between 
THE MANAGER , HARRISONS AND CROSFIELD LTD., 

QUILUN 

And 
THE MEMBERS OF THE STAFF , viz . 
Messrs. T. V. Thomas , P. E. Easaw , N. C. Abraham , P. K. 

Philip , V. P. Subbiah , G. L. Vadyar, E. G. Rebeiro , 
W. O. Oommen , K , N Koshy , C. M. David , and 
Thomas Abraham 

Represented by 
[ THE HARRISONS AND CROSFIELD STAFF ASSOCIATION , 

QUILON . 
Representation : 
Messrs G. B. Pai 

Advocate on behalf of 
P. Govindan Nair 

the management. 
and K. R. V. Shenoi 
C.M. STEPHEN , President of the Association . 

AWARD . 
A petition signed by eleven members of the staff engaged in 
the Harrisons and Croslield Ltd., Quilon was filed under Sec 
tion 33- A of the I. D.Act on 1-3-1995 and it was registered as 
Industrial Dispute No. 35 of 1955. The management of Harri 
G 384 


e 


3 


sons and Crosfield filed objection on 28-3-1955. The represen 
tatives of the parties agreed to mark the documents filed on 
behalf of the opposite parties and hence I have marked them . 
The petitioners who are members of the H. and Staff Associa 
tion filed Exhts. A to F and management filed Exhts. I & II. 

Before going into themerits of the contention of the parties 
I have to consider a preliminary objection raised by Sri Shenoi, 
the advocate appearing on behalf of the mariagement. To appre 
ciate the objection I will enumerate the following facts which 
are admitted . 

An industrial dispute was pending adjudication between the 
management of Harrisons and Crosfield Lid.,. (H. & C.) and the 
Staff Association as I. D. No. 26 of 1953. While the dispute was 
pending adjudication.in December 1953 there was a revision of 
dearness allowance which according to the staff Association 
effected a cut in the dearness allowance which the staff was 
feeling. This is denied by the management. The President of 
the Staff Association filed a petition under Section 33- A for con 
travention of the provisions of Section 33 and this dispute was 
registered as Industrial Dispute No. 23 of 1934 This dispute 
was disposed and I have sentmy award on that dispute. After 
that the present petition was filed on the ground that I. D. No. 23 
of 1954 was disposed against the Association on the ground that 
the petition under Section 33- A was signed by the President of 
the Association and not by aggrieved parties. 

Sri Shenci would argue that there is no pendency of any 
indust :ial dispute between the parties on the date of filing of 
the prese it petition under Section 33- A and even if there is con 
travention in December 1953 the aggrieved party could not 
legally file a petition in March 1955 and hence there is no bona 
fides and the inordinate delay could not be condoned Sri Stephen 
would argue that the petition filed by him during the pendency of 
I. D. No. 26 of 1953 as soon as contravention took place was dis 
missed on technical grounds without entering into the merits and 
hence the petitioners were justified in filing the petition even 
though there was some delay which was inevitable. 

I have dismissed the petition filed by the President of the 
Association (I. D.No. 23 of 1954 ) not on technical ground but on 
the ground that the signatory of the petition was not an aggriev 
ed party and petition was not sustainable. It was on a question 
of law that the petition was dismissed. I do not usually observe 
the formalities of techni alities in disposing industrial disputes 
having in mind the basic idea with which Industrial Tribunals 
are constituted according to the Act. If I am to over rule the 
preliminary objection I am allowing a margin for illegalities. 
Further there is inordinate delay in filing the present petition 
eventhough reasonable delay can be allowed in such cases , 
Other remedies under law are open to the parties. On a consi 
deration of all factors I accept the objection raised by Sri Shenoi 
and dismiss the petition filed by the petitioners on 1-4-1955, 
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I pass the award and this comes into force from the date of 
publication in the Gazette . This will be published as per Sec 
tion 17 of the Act. 
Trivandrum , 

K.N.KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal. 

Appendix . 
EXHIBITS FILED BY THE STAFF ASSOCIATION . 
A. Copy of statement filed by the management before the 

Industrial Tribunal, Coimbatore in I. D.No. 26 of 1952. , 
B. Letter dated 18th October 1951 from the Management to 

the Staff Association . 
C. Letter from the management to the Staff Association 

dated 5th December 1951. 
D. Copy of letter dated 16th October 1951 from the Staff 

Association to the Manager . 
E. Copy of letter dated 25th March 1954 from the Associa 

tion to the management . 
F. Letter dated 14th April 1954 from the management to 
the Association . 

EXHIBITS FILED BY THE MANAGEMENT. 
I. Notice to staff issued by the management on 2nd Octo 

ber 1951 
II. Memorandum of agreement dated 25th March 1952 with 

the Staff Association . 


Gazetto No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
No. L.Dis. 9794 / 54 /DD. 

1st February 1956 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispule between Sri K. Kesava Reddiar, Gold 
Merchant and Jeweller, Main road , Quilon and his workmen 
represented by the Thiru Cochi Silpakala Thozhilali Union , 
Quilon , received by Government on 24-1-1956 is hereby published 
under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947) . 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum 

Secretary to Government. 

Beforo 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 60 of 1954 

Between 
SRI K. KESAVA REDDIAR , 
Gold Merchant and Jeweller , Main Road , Quilon 

And 
THE WORKMEN OF THE ABOVE SHOP 

represented by 
THE THIRU COCHI SILPAKALA THOZHILALI UNION , QUILON . 
Representations : 
1. Sri K. Sankaranarayana Pillai, Advocate for the employer. 
2. Sri T. K. Divakaran , M. L. A., for the Thiru Cochi Silpakala 
Thozhilali Union , Quilon . 

AWARD 
Industrial dispute between the above parties was referred 
by Government Order L. 2-9794 / 54 /DD. dated 19-11-1954 
and the same was registered as Industrial Dispute No. 60 of 1954 . 
The Thiru Cochi Silpakala Thozhilali Union mentioned herein 
after as the Union filed their statement on 23-12-1954 and the 
employer Sri Kesava Reddiar, Gold Merchant and Jeweller who 
is mentioned as the employer filed his reply statement on 
27-12-1954. The Union has examined two witnesses and filed 
Exhts. A to E and the employer examined two witnesses and 
filed Exhts. I to IV . The issues to be decided are : 
" 1. Whether the denial of employment by the management 

to Sri S. Venkatachalam Acbari, V. Thankappan Achari, 
G.KumaraswamiAchari, and P. Padmanabhan Achari is 

justified ? If not, to what reliefs are they entitled ? 
2. Whether the following workmen have been denied 

employment by the management for the whole or part . 
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of the period from 31-8-1954 to .3-10-1954 and if so , 
whether the denial of employment is justifiable ? If not, 
to what reliefs are the workmen entitled ? 

1. S. Velayudhan Achari 
2. A. Appu Achari 
3. R.Gopalakrishnan Achari 
4. Thankappan Achari 
5. MadaswamiAchari 
6. P. Appukutty 
7. Kolappan Achari and 

8. S. Chellappan Achari." 
During the pendency of the adjudication some of the work 
men filed a petition under Section 39- A .of the I. D. Act and 
which was registered as a separate dispute and the award was 
sent and the petition under S. 33 filed . The employer has raised 
the contention in the statement that there is no employer 
employee relationship between the parties since the persons 
nained in the order of reference are not his workmen as defined 
in the Industrial Disputes Act. A petition was filed by the 
employer to decide the question whether the employeesmention 
ed in the order of reference are workmen or not. The opposite 
party raised no objection to decide the issue first. Hence I 
propose to decide the matter and then to proceed if necessary. 
From the evidence of EW1 and EW2 it is clear to me that the 
employer used to give gold to persons for making ornaments 
according to certain specifications to be decided by the employer 
fixing the charges for making ornaments within a stipulated 
time and the persons to whom the work is entrusted would 
complete the ornament within the time and would receive the 
making charges after deducting any gold found deficient for 
allowing a margin for the purpose. It is clear from the deposi 
tion of EW1 who is a dealer in business and also the Vice 
President of the Travancore Cochin Gold Merchants Associations 
that there is no control over these persons regarding the condi 
tions of service. Such employees can either work within the 
premises allowed by the employer or elsewhere but usually this 
particular employer allows the work to be done within the 
premises of shop because according to him that is more conveni 
ent and feasible . It is also in evidence that such employees could 
take the gold to their homes and make the ornaments provided 
they are returned within the stipulated time. After reading the 
deposition of EW1 and EW2 I am convinced that the employer 
has no manners of control over the work done by the employees 
except in securing the ornaments as per specifications and within 
the time prescribed . I do not find from my experience regarding 
the relationship of employer -employee in other industries the 
employer -employee relationship between the employer and the 
persons whose names are men ioned in the order of reference . 
Sri Sankaranarayana Pillai on behalf of the employer would rely 
on the decision of the Hon . Labour Appellate Tribunal in the 
New MahalakshmiMills case reported in 1954 II.L.L.J. 633. It is 
laid uowa in that decision :, " i nere is considerabie , ditferonce 


between employing a person to do work and giving a person 
work to be done. In the first case the person emplying acquires 
a measure of control over the persons employed and the relation 
ship come into being between them which entitles the employer 
to control and regulate the action of the employee during the 
time that he has engaged in doing the work or during the fixed 
time each employee is liable to be called upon to do the work . 
In the other case all that is necessary is that the person to whom 
the work is given must perform it within the time given and 
according to the specification agreed upon . He is otherwise bis 
own master" . Applying these principles I have no hesitation in 
concluding that the persons mentioned in issues Nos. 1 and 2 in 
the order of reference are not workmen as defined in the Indus 
trial Disputes Act. That being so there is no industrial dispute 
between the parties and I hold accordingly. 

Since I have no jurisdiction there is no necessity to enter 
into the merits of the issue referred for adjudication. I pass the 
award accordingly . This comes into effect from the date of 
publication in the gazette. 
Trivandrum , 

K. N.KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal. 

APPENDIX . 
WW1 Sri Padmanabhan Achari 
WW2 Sri Kumaraswami 
EW1 Sri Bhima Bhatter 
EW2 Sri K. Kesava Reddiar . 

Exhibits . 
A. Hard Ecok 
B. (Series) Receipts 
C. Memorandum of settlement 
D. Card sent to Chellappan Achari 
E. Letter dated 27-8-1954 from 10 workers to the Secretary 

of the Union . 
1. Hand Book to Sri G.KumaraswamiAchari 
II, Page 14 of Ext. I 
III. Contract Form 
IV . Hand Book to Sri S. Venkidachalam 
V. Do. 

Sri V. Thankappan Achari. 
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Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
L. Dis. 2738 / 56 /DD. 

February 1956. 
The award of the Industrial Tribunal, Trivandrum under 
Section 33 A in respect of the dispute between Sri Kochu 
krishnan , Putherhathu Veedil , Prakulathu Cheryil, Thrikada 
voor pakuthy and his fifty workers shown below : 

1. Sry . Parvathy, Kottavathukkal, Prakulam . 
2 . 

Yasoda do . 
3 . 

Anandavalli do . 
4. Sri Aliyarkunju , Plamuttil Padingattin , Prakulam . 
5. Sry . Lakshmi,Kottavathukkal, Prakulam . 
6. Sri. Vidyadharan do. 
7 . A , Achuthan ,Mundodumkara , Prakulam . 
8. Sry . Lakshmi,Kvuggngal Veedu, Prakulam . 
9 . Sarada 

do . 
10 . Pushpavalli 

do. 
11. Meenakshi,Mannathozhathu , Prakulam . 
12 . Sarojini 

do. 
13 . Narayani, Plavilayil, Prakulam . 
14 . Rajamma 

do . 
15 . Ponnamma, Vadakke puthethu, Frakulam 
16 . Syimari 

do . 
17. Sri M. Jənardhanan , Thavittukayal Varam , Prakulam 
18. Sry. Bhageerathi 

do . 
19. Sri Kesavan, Chempakasseri, Prakulam . 
20. Sry. Rajamma 

do . 
21. Sri . Sahadevan , Thavittukayal Varam , Prakulam . 
22. Sry. Sabhanamma do , 
23. Sri Lakshmanan , Kondapallill, Prakulam . 
24. Sry. Subhadra 

do . 
25. Kowsaliya, Munnamkizhakkethil, Kayalvaram , 

Prakulam . 
26 . Devaki 

do . 
27. Sri Lakshmanan , Mannathezhathu , Prakulam . 
28 . Arjunan , Munnamkizhakkethil, Kayalvaram , 

Prakulam . 
29. Sry . Kunjukutly, Puthethu Kayalvaram , Prakulam . 
30. Kochikka 

do . 
31. Sri Natarajan 

do . 
32. Sry: Demayanthi, Kavungal Veedu . 
33. Vasanthi, Kavungal Veedu, Prakulam . 
34 . Janaki 

do. 
35 . Chellamma, Kottavathukkal, Prakulam . 
36 . Omana 

do 
37. Sri. Kochu Padmanabhan , Kalluvaltankuzhiyil, 

Prakulam . 
38 . Gopalakrishnan , Mundottukarayil , Prakulam . 
39. Sry . Vanajakshi 

do . 
40. Bhavani 

do . 
Omana 

do . 
42 . Parvathi, Punnamoottil, Prakulam . 
43. Pankajakshi, Chakka Thekketnil, Prakulam . 
G.526, 
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44. Sry . Kowsaliya , Padikkal, Prakulam . 
45 . Bhargavi, Panachavila, Prakulam . 
46 . Vanajakshi, Kanayil, Prakulam . 
47. 

Sarasamma, Punnamoottil Thekkethil, Prakulam 
48 . 

Karthiyayani do. 
49. Sri Narayanan 

do. and 
50. Sry . Kanakamma, Kottavathukkal, 
received by Government on 28-1-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 19 17 (Central Act XIV 
of 1947) 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section, Trivandrum . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Quilon . 
INDUSTRIAL DISPUTE No. 86 OF 1954 

Between 
SRI KOCHUKRISHNAN , PUTHEZHATHU VEETIL , 
PRAKULATHU CHERYIL , THRIKKADAVOOR 

PAKUTHY. 

And 

HIS FIFTY WORKERS: 
1. Sry . Parvathi, Kottavathukkal, Prakulam . 
2 . Yasoda 

do , 
3 . Anandavalli 

do . 
4. Sri Aliyarkunju , Plamuttil Padingattil, Prakulam . 
5. Sry . Lakshmi, Kottavathukkal, Prakulam . 
6. Sri Vidyadharan 

do . 
7 . 

A. Achuthan ,Mundodumkara, Prakulam . 
8. Sry . Lakshmi, Kvuggngal Vecdu , Prakulam . 
9 . Sarada 

do . 
10 . Pushpavalli 

do. 
11 . 

Meenakshi, Mannathozhathu , Prakulam . 
12 . Sarojini 

do. 
13 . Narayani, Plavilayil , Prakulam . 
14 . Rajamma, 

do. 
15 . Poni amma, Vadakke puthethu , Prakulam . 
16 . Syimari 

do. 
17. Sri M. Janardhanan , Thavittukayal Varam , Prakulam 
18. Sry . Bhageerathi 

do . 
19. Sri Kesavan, Che.npakasseri, Prakulam . 
20. Sry . Rajamma 

do . 
21. Sri Sahadevan , Thavittukayal Varam , Prakulam . 
22. Sry . Sabhanamma 
23. Sri Lakshmanan , Kondappallil, Prakulam . 
24. Sry . Subhadra 

do , 
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25. Sry . Kowsaliya , Munnamkizhakkethil, Kayalvaram , 

Prakulam . 
26 Devaki 

do. 
27. Sri Lakshmanan ,Mannathezhathu, Prakulam . 
28 . Arjunan , Munnamkizhakkethil, Kayalvaram , 

Prakulam . 
29. Sry . Kunjukutty , Puthethu Kayalvaram , Prakulam . 
30 . Kochikka 

do . 
31. Sri Natarajan 

do. 
32. Sry. Damayanthi, Kavungal Veedu . 
33. Vasanthi, Kavungal Veedu , Prakulam . 
34 . Janaki 

do . 
35 . Chellamma, Kottavathukkal, Prakulam . 
36 . Omana 

do. 
37. Sri Kochu Padmanabhan , Kalluvattankuzhiyil, 

Prakulam . 
38 . Gopalakrishnan , Mundottukarayil , Prakulam . 
39. Sry . Vanajakshy, 

do . 
40. Bhavani 

do. 
41. Omana 

do. 
42. Parvathi, Punnamoottil, Prakulam . 
43. Pankajakshi. Chakka Thekkethil, Prakulam . 
44 . 

Kowsaliya, Padikkal, Prakulam . 
45 . 

Bhargavi, Panazhavila , Prakulam . 
46 . Vanajakshy, Kanayil, Prakulam . 
47 . Sarasamma, Punnamoottil Thekkethil, Prakulam . 
48 . Karthiyayani do . 
49. Sri Narayanan 

do . 
50. Sry . Kanakamma, Kottavathukkal. 
REPRESENTATION: 

1. Sri N. Palpu, Advocate , Quilon - For the employer . 
2. Sri T.K. Divakaran , M.L.A., Quilon - For the workers. 
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AWARD . 
The petitioners who are 50 in number filed the petition under 
S. 33- A and is registered as I. D. No. 86 of 1954. 1. D. No.30 of 
1952 is a dispute between some employers including Sri Kochu 
krishnan and the Thrikkadavoor Perinaud Coir Thozhi 
lali Labour Union to which the petitioners are members. 
Sri Kochukrishnan is Number 5 in the order of reference. The 
allegation in the petition is that the employer had made a deduc 
tion in the wages paid to the petitioners from November 1953 
to June 1954 and also contravened S. 33 of the I. D. Act for not 
getting the written permission from the Tribunal for effecting 
the wage cut. 

The main contention of the employer is that he had not 
effected any wage cut and that some of the signatories in the 
petition were not his workmen . Regarding the former conten 
tion the employer had not produced any records to prove that 
he was paying wages as contended by him . During the course of 
his deposition he had agreed to produce documents to show he 
was paying wages but he did not produce. Duriag the course of 


the arguments I have ordered the party to produce the docu 
ments . Admittedly the workmen were not in possession of any 
records to show the wages paid , work done etc. Hence 1 hold 
that the wage- cut alleged is true. 

I do not believe EW1when he says that some of the signa 
tories were not his workmen . There is no reason to disbelieve 
ww1. Further a Union under the leadership of tried trade 
unionist like Sri Karunakaran its Secretary , would not have 
filed a petition under signatures of strangers. It may be that 
the work was intermitent. 

Hence on a consideration of the facts and evidence I hold 
that the employer has contravened the provision of S. 33 during 
the pendency of I. D. 39 of 1932. Since the workers were not in 
possession of records to calculate the wage-cut they could not 
adduce reliable evidence regarding the exact amount due to 
them . It is also pointed out that the employer had closed the 
business and he had not paid any compensation to the workmen . 
This is not denied by the opposite party . Thus all the workmen 
were unemployed . Taking into account these facts I hold a sum 
equal to Fifty Rupees to each workmen will be a nominal com 
pensation eventhough the circumstances of the case demanded 
more. The amount should be paid within two weeks from the 
date of publication of this award. 

I hold accordingly and this award will be published accord 
ing to Section 17 of the Act and takes effect from that date . 
Trivandrum , 

K. N.KUNJUKRISHNA PILLAI, 
17-1-1956 . 

Industrial Tribunal. 

APPENDIX . 
WW1. Sry . Parvathi 

For the workers. 
EW1. Sri Kochukrishnan 

For the employer. 


Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
No. L. Dis. 7070 / 55 / DD . 

3rd February 1956 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between The Management of the Indian Coffee 
Board, Bangalore and their workman Sri Shyam Singh of the 
Indian Coffee Department, Thiruvalla represented by the Indian 
Coffee Board Labour Union received by Government on 28-1-1956 
is hereby published under Section 17 of the Industrial Disputes 
Act , 1947 ( Central Act XIV of 1947) . 

By order of His Highness 
Government Secretariat, 

the Raj Pramukh , 
Development Department, 

V. V. JOSEPH , 
Labour Section , Trivandrum . 

Secretary to Government, 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 72 of 1955 

Between 
THE MANAGEMENT OF THE INDIAN COFFEE BOARD . 

BANGALORE 

And 
THEIR WORKMAN SRI SHYAM SINGH OF THE INDIA 
COFFEE DEPARTMENT, THIRUVALLA 

represented by 
THE INDIA COFFEE BOARD LABOUR UNION . 
REPRESENTATION : 
1. Sri P. Sukumaran , Advocate , Trivandrum for the 

Management 
2. Sri K. Bhaskaran Nair , Advocate, Trivandrum for the 
Workman . 

AWARD . 
The dispute between the partieswas referred by Government 
in their Order L 2-7070 /55 /DD . dated 22-4-1955 and was regis 
tered as Industrial Dispute No. 72 of 1955. On behalf of the 
workman the India Coffee Board Labour Union filed written 
statement on 13-5-1955 and the Director of Propaganda on behall 
of the management of India Coffee Board filed reply on 6-9-1955 . 
The Union has examined the workman and filed Exhts . A to E 
and the management examined one witness and filed Exhts. I 
to XI. The issues referred for adjudication are : - 

1. Is the suspension of Sri Shyam Singh justified ? 
2. To what reliefs is he entitled 

(a ) If the suspension is justified ? 

(b ) If the suspension is not justified ? 
G. 386 . 


The circumstances under which the dispute was referred 
for adjudication can be stated briefly. Sri Shyam Singh was 
an employee under the Indian Coffee Board in its branch at 
Trichi on the basic salary of Rs. 14 with a D. A. of Rs. 40. He 
is the Assistant Secretary of the Union and he has issued a 
statement to the Indian Express (Exht. A ) . The management 
took objection to this and they have issued a show -cause notice 
on 31-3-1954 (Exht. III) . To this Sri Shyam Singh (who will 
be mentioned as employee here -in -after ) replied on 6-4-1954 
which is Exht. IV saying that he had issued Exht. A notice and 
it was the fundamental r ght of the employee as the Assistant 
Secretary of the Union to issue such statement to the press. 
Exht. II dated 19-4.1954 is the copy of the proceedings by the 
Deputy Director of Propaganda and the employee was discharged 
from the service. On 27-4-1954 the employee preferred an 
appeal to the Director of Propaganda copy of which is marked as 
Exht. V. The employee wrote a letter to the management copy 
of which ismarked as Exht. VIII dated 11-9-1954 and by order 
dated 20-9-1954 the management had restored the employee to 
his original job and transferred him to Thiruvalla . Since the 
Employte was out of job from 19.4-1951 till 20 9-1954 he was 
detmed to be cn suspension and the issue is referred for ad 
judication since atlenipts at conciliation failed. 

It is not a case of dismissal of the employee and hence the 
principle laid down by the Labour Appellate Tribunal in the 
Buckingham Carnatic Mills Case are not strictly applicable . 
But when a party in adjudication complains that principles of 
natu al justices have been denied to him it is the duty of the 
Tribunal to look into it. Sri Bhaskaran Nair on behalf of the 
the employee would forcibly argue that the action of themanage 
ment was not based on a bona fides. He would point out certain 
circumstances which would according to him show want of 
bona fides. He mainly relies on the delay in deciding the appeal 
by the Director of Propaganda . On going through the evidence 
I have absoluteiy no hesitation in saying that there is no want of 
bona fides. 

The management has not violated principles of 
naturai justice in this case . No reliance need be given to the 
application of the Government of India Employee s Conduct 
kules in the present case and there is no meaning in its adher 
ence by tue management, because the very fact that an em 
ployee rushed to the press regarding a matter in which he is 
nut concerned as employee is sufficient to prove about his dis 
loyalty to the concern which is a very seriousmisconduct. 

The following statement to the Indian Express will show it. 
" Sir , Irom December 16 while the price of coffee drink 
served in the coffee Houses in South India has been re 
auced from 24 annas to 2 annas per cup , the quantity 
served also has been reduced from 8. ozs. to 6 ozs. The 
public would get for 2 annas, three fourths of what they 
got previously for 24 annas. Belore this reduction with 
i lo of coffee powder 50 cups of coffee were prepared 
at the Cottee Houses and sold at 2 ) annas per cup. This 


fetched them Rs. 8-12-0. But after the so called reduction 
of prices with the same 1 lb of coffee powder and the same 
quantity of milk and sugar as before, they are preparing 
75 cups of coffee and selling them at 2 annas per cuf which 
fetches from Rs. 9-6-0. Also , the reduced quantity of 
coffee is too insufficient even for gulp . 

The announcement relating to the prices of coffee powder, 
is also not reasonable. Large number of coffee users 
purchase coffee seeds and powder of an inferior variety . 
These varieties do not find a place in their reduction list. 
Even with regard to the prices for first quality coffee 
powder (Plantation A - 1) , while the Minister for Commerce 
recently declared in Parliament that the said quality coffee 
powder would be sold only at Rs. 2-4-0 per lb., the Indian 
Coffee Board at its last meeting has decided otherwise 

and it is sold at Rs. 2-12-9 (inclusive of sales tax ) per lb." 

It is clear that the change in the price of coffee or quantity 
does not affect the conditions of service of workmen whose 

use the Assistant Secretary of the Union has to safeguard. 
Nevertheless it may affect the service conditions but there is 
no case like that. Even if so the Union has to approach the 
management and other authorities before rushing to the press. 
Exht. A statement is highly objectionable in the sense that this 
employee should not publish it. Hence even on merits the 
Union has no case. I hold that the action of themanagement 
is within the rights of the managerial function and I do not pro 
pose to enter into it as there are no justifiable circumstances to 
interfere. The suspension is hence justifiable . 

I pass the award in terms specified above and this comes into 
effect from the date of publication in the Gazette according to 
Section 17 of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal. 

APPENDIX . 
EW1 Sri K. Balakrishna Menon - for the management 
WW1 Sri Shyam Singh - for the employee 

E chibits marked for the management. 
I. Application for appointment of Shyam Singh . 
II. Proceedings dated 19th April 1954. 
III. Memorandum issued to Sri Shyam Singh from the manage 

ment dated 31st March 1954 . 
IV . Letter from Sri Shyam Singh to the management dated 

6-4-1951. 
V. do . 

do 

26-4-1954 
do . do . 

27-7-1954 
VII. do . do . 

3-8-1954 
VIII. do. do . 

11-8-1954 


VI. 


IX . Copy of the appointment Order . 

X Government Servants Conduct Rules, Govt. of India 
XI. Copy of Office Order No. 101 dated 27-5-1955 . 

Exhibits marked for the employee 
A. Press Cutting - Statement 
B. Memorandum issued to Shyam Singh dated 17-7-1954 
C. Copy of letter dated 11th August 1954 to theemployee 
D. Memorandum issued to Shyam Singh dated 20th Aug. 1954 
E. Copy ofletter dated 24th August 1954 from the employee 

to the management . 


Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
No. L. Dis. 15562 / 54 /DD . 

4th February 1956 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between Sri K. Sekharan , Proprietor , 
Gopalakrishna Motor Service, Chavara and the workmen in the 
above concern represented by the All Travancore Private Motor 
and Mechanical Workers Union , Chavara received by Govern 
ment on 24-1-1956 , is hereby published under Section 17 of the 
Industrial Disputes Act 1947, (Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat , 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section , 
Trivandrum . 

Before 
SRI K.N.KUNJUKRISHNA PILLAI, B. A., B. L , 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 24 OF 1954 

Between 

SRI K. SEKHARAN , 
Proprietor , Gopalakrishna Motor Service, Chavara 

And 
THE WORKMEN IN THE ABOVE CONCERN 

Represented by 
THE ALL TRAVANCORE PRIVATE MOTOR AND MECHANICAL 

WORKERS UNION , CHAVARA. 
REPRESENTATION : 
Sri N. Palpu 

Advocate on behalf of the 

management. 
Sri N.Raman Pillai Executive Committee Member of 

the Union on behalf of workmen . 

AWARD . 
The Government by their Order L2-15562 /54 / DD . dated 
22-7-1954 referred certain dispute to the Industrial Tribunal, 
Trivandrum and the same was registered as Industrial Dispute 
No. 24 of 1954. The All Travancore Private Motor and Mechani 
cal Workers Union , Chavara filed the statement on 24-8-1954 
and Sri K , Sekharan , Proprietor, Gopalakrishna Motor Service. 
Chavara (who will be mentioned as employer hereinafter) has 
filed reply statement on 13-9-1954 and the Union filed replicatio 
on 23-10-1954 . On behalf of the Union 5 witnesses were 
examined and Ext. A to Ext. D were filed and on behalf of the 
employer , 4 witnesses were examined and Ext. I to Ext. XIII 
were filed . The issue referred for adjudication is : 
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" Whether the suspension and the subsequent dismissal 

of Driver S. Gopinathan is justifiable ? If not to 

what reliefs is he entitled ? " . 
2. During the course of evidence , the employer filed an appli 
cation under Section 33 for permission to dismiss a conductor 
and evidence was adduced in detail and after hearing the argu 
ments , I have dismissed the petition to -day . 

3. Sri Gopinathan was a driver employed in the Gopala 
krishna Motor Service, Chavara and was dismissed on 17-6-1954 
for some alleged misconduct. The Union questions the justi 
fiability and propriety of the action of the management on the 
grounds that no enquiry was conducted and it was motivated 
with ulterior motives. Due to the failure of the Conciliation 
attempts , the dispute was referred by Government on 22-7-1954. 

4. The issue to be decided is whether the suspension and the 
subsequent dismissal of Driver S. Gopinathan is justifiable, if 
not to what relief is he entitled ? Applying the principles 
enunciated by the Labour Appellate Tribunal in the Buckingham 
and Carnatic Mills Case, in a case of this nature the workmen 
have to establish that the action of themanagement comes under 
one of the exceptions laid down in the decision of the above 
case. I will examine the evidence in this case . 

5. In para 5 , 6 and 7 , the Union alleged that since 
Sri.Gopinathan , who will be mentioned as driver hereinafter , 
was an active member of the Union , the management was per 
suaded with the motive of victimisation and that there was no 
enquiry before taking action against the driver. Regarding 
victimisation , the driver swears that he was an active member of 
the Union which is manned by leaders holding political views 
opposite to the political views held by the employer. The 
employer, while examined as EW4, swears that to his knowledge, 
the driver was not a member of any trade -union till he was dis 
missed and was behaving towards the concern loyally for a long 
time till one year prior to the date of incident i. e. 17-5-1954. It 
is admitted by the employer that he was a congress man and the 
Union was led by Communist leaders and the Union was victi 
mising the employer due to his political leaning. Regarding this 
matter, I am not inclined to believe both the driver and employer 
because the re is no reliable evidence or circumstances to show 
that the employer was actuated with victimisation and also the 
Union is harassing the employer . In my experience as Indus 
trial Tribunal, I have not come across a single case in which a 
Union was wilfully harassing an employer solely due to political 
views held by that employer and this Union is not an exception . 
The next allegation by the Union is that there was no enquiry and 
thus the employer violated the principles of natural justice . 
From the evidence in the case , it is clear that the driver was not 
given an opportunity to explain his conduct. Hence I hold that 
the action of the employer does not prevail and I have to go into 
the merits of the question . 
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6. It is contended by the employer thatwhile the driver was 
driving the bus No. T. C. 1030 from Karunagapally to Pathanam 
thitta on 17-5-1954 an accident took place in which the con 
nection rod of the engine in the bus was broken with the result 
that piston was smashed and cylinder block cracked and damage 
to the extent of Rs. 5,000 was caused to the employer . The 
employer would allege that it was due to the deliberate and 
wanton act of the driver that such incident occurred which 
resulted in the damage of the machine in the bus. The driver 
denied it . It is admitted in para 5 of the replication filed by the 
Union on 23-10-1954 that while the driver was driving the bus, 
he heard a sound within the engine of the bus while it was slowly 
ascending at Nellimukkil and before stopping the bus, 
there was a crashing sound and simultan eously the bus 
stopped. Thus the fact that something occurred within 
the engine with the result that bus was rendered useless 
is proved . The next question is what has actually hap 
pened and whether the driver was responsible and if he 
was responsible, whether he had deliberately done it. To 
prove that the incident occurred due to the fact that the engine 
was a old one, the Union has examined WW2, Sri Gopalan Asari, 
who was a mechanic in the Gopalakrishna Motors at that time. 
He has stated that the incident might have occurred due to the 
oldage of the engine. His opinion cannot be accepted as an 
expert opinion because except the fact that he was a mechanic 
for sonie time, he has no academic qualifications to express the 
expert opinion on the subject. Further he has also stated that 
he has not examined the vehicle at the time of incident but only 
afterwards. A reading of the deposition of this witness would 
show that he has sworn certain facts which he has not actually 
seen . As for example, he swears that the bus was driven from 
the place of incident to a place called Kadambanad and at the 
same time he would swear that he saw the bus when it was 
taken to Kadambanad. Further it seems to me from a reading of 
the deposition that he was prejudiced against the employer pro 
bably due to the fact that he did not continue in the employment 
of the Gopolakrishna Motors after the incident. Anyhow I can 
not accept the statemet of WW2 as an expert opinion on the 
matter. The depositions of WW3 and WW4 cannot be taken as 
reliable evidence to prove the issue in which I am al present 
concerned . They do not swear nor are they competent to swear 
regarding the responsibility of the driver in the occurrence of the 
incident. Ext. II and Ext. III are the statements of Checker 
Kumaran and Cleaner George respectively . These statements 
were given by the employees to the Manager just after the 
incident. it cannot be contended that the employer manipulated 
these statements so as to implicate the driver with the incident. 
These statements show that the driver did not care to look into 
the conditions of the engine when unusual sounds were heard 
within the engine. The driver has sworn " amglon 
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മിനിട്ടു കഴിയുന്നതിനുമുമ്പ് ഇതിൽ പറയുന്ന സം ഭവം ഉണ്ടായി 
In another part of his deposition , he says " AWOD. awol 0491.00 
നിന്നു ഇറങ്ങാൻ സമയത്താണ് ഇങ്ങനെയൊക്കെയുള്ള സംഭവം ഉണ്ടാ 
wo : 20.00 Smoob ഭാവിച്ചപ്പോഴാണ് സംഭവം 

MOTO " . 
From this it seems to me that the first sound within the engine 
was heard when the vehicle began to move from the starting of 
the ascent and it stopped when it was continued to be driven 
from the top of the ascent which means that even after the 
production of the unusual sound at the beginning, the vehicle 
was in motion at least for some distance which , according to the 
employer , is about two furlongs. From the evidence in the case , 
it is probable that the driver did not care to enquire about the 
reasons for the first sound produced within the engine and he 
carelessly drove the bus for sometimesmore which was responsi 
ble for the incident as resulting in the damage. I am not an 
expert in themotor engines and no expert was examined in this 
case . I cannot accept the contention of the employer that the 
driver has done certain things deliberately so as to wilfully 
cause damage to the management. Anyhow it is clear to me 
that the driver was negligent, he has not enquired whether the 
reasons why unusual sounds were heard within the engine when 
it was running in the ascent. A driver should be ultra careful 
and should be shrewed in these matters and he has a paramount 
duty to the passengers who are travelling in the bus and any 
minor and negligent act may result into the irreparable loss and 
damages both to the passengers and to the owner. Eventhough 
there is no evinence as he has stated above to connect the inci 
dent with the deliberate act of the driver , I cannot tolerate the 
negligence and carelessness of a driver in a public vehicle. Any 
leniency shown to such employees will be a misplaced sympathy. 
Hence 1 justify the action of the management in suspending and 
dismissing the employee. 

7. But it is a case in which compensation is to be given to the 
employee because it seems to me that it is not a deliberate act 
on the part of the driver . There is no record to show the date 
from which he was in the service of the employer. The driver 
was saying that he was in the service of the employer from 1947 
but the management would say that he was in his service from 
1950 and also regarding his monthly remuneration , there is no 
reliable evidence. The employer would contend that he has paid 
on the basis of trip at the rate of Rs. 6-12-0 per day for trips and 
the maximum trips was 14 days. But the driver would swear 
that he used to get Rs. 150 per mensem . But I calculate the 
average wages at the rate of Rs. 75 per mensem and order that 
the driver is entitled to claim one month s wages for each year of 
service . The amount should be paid within two weeks from the 
date of publication of the Award in the Gazette. 

8. This Award comes into effect from the date of publication 
according to Section 17 of the Industrial Disputes Act. 
Trivandrum , 

K.N. KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal.. 
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APPENDIX . 
Workers witnesses 

Employer s witnesses . 
1. Sri S. Gopinathan 1. Sri Raghavakuruppu 
2 . Gopalan Asari 

2 . 

) 

N. Kumaran 
3 . Raman Pillai 

3 . 

» George 
Neelakanta Pillai 
4 . Neelakantan 

4 : K. Sekharan 
5 . 

K. Chandrasekhara Pillai 

Exhibits on behalf of the Union 
A. Letter from Gopalakrishna Motor Service to Sri. Gopi, 

to give explanation on 21-5-1954. 
B. Explanation given by Sri Gopinathan to the Manager . 
C. Letter from the Manager to Sri Gopinathan dated 

28-5-1954 , suspending him from service . 
D. Letter from the Manager to Sri Gopinathan dated 

17-6-1954, discharging him from service . 
E. Letter from Sri Gopalakrishna Motor Service to 

Sri Gopalan Maistry to give explanation . 

Exhibits on behalf of the management. 
I. 

Letter from Sri Raghavakuruppu to the Manager , 

Gopalakrishna Motors, Chavara dated 8-6-1954. 
II . Statement given by Checker Sri Kumaran to the 

Manager dated 8-6-1954. 
III. Statement given by Cleaner Sri George to the 

manager dated 7-6-1954 . 
IV . Explanation given by SriGopinathan to the manager . 
V. Report by Sri N. Kumaran to the manager dated 

7-5-1955 . 
VI. Explanation given by conductor Sri Chandrasekhara 

Pillai dated 9-5-1955 . 
VII. Letter from Sri M. Damodaran to the Manager dated 

11-5-1955 . 
VIII . Explanation given by the conductor Sri Chandra 

sekharan Pillai dated 16-5-1955 . 
IX : Letter from Sri R. Vasudevan to the Gopalakrishna 

Motors dated 12-5-1955. 
X. 

Explanation given by driver to the Manager dated 
14-5-1955. 
Letter from Gopalakrishna Motor Service to 
Sri Chandarasekharan Pillai suspending him from 

service on 22-7-1951. 
XI (A ). Letter written opposite of Ext. XI by Sri Chandra 

sekhara Pillai, remitting the fine. 
XI( B ). Letter remitting the fine by Sri Chandrasekhara 

Pillai dated 24-12-1953. 
Copy of the tickets (in the book ) Nos. 6685, G684, 

6683 , 6682 and 6681. 
XIII. do. 

Nos. 66S6, G657, 6688, 6689. 


XI. 


XII. 


do. 


C 418 


Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
No. L. Dis. 2737/ 56 / DD . 

4th Februury 1956. 
The award of the Industrial Tribunal, Trivandrum under 
Section 33 A in respect of the dispute between The Management 
of N. Sundaresan Saw Mills , Asramam (A. J. Declause and Sons 
Saw Mills Asramam , Quilon , and Sri P. Thulaseedharan , 
Worker in the above concern received by Government on 
28-1-1956 , is hereby published under Section 17 of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) . 
Gevernment Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. Joseph , 
Trivandrum . 

Secretary to Government. 

Before 
SRI K.N. KUNJUKRISHNA PILLAI, B. A., B. L. 

Industrial Tribunal, Quilon . 
INDUSTRIAL DISPUTE No. 155 OF 1955 . 

Between 
THE MANAGEMENT OF N. SUNDARESAN SAW MILLS , 

ASRAMAM (A. J. DECLAUSE AND SONS 
SAW MILLS , ASRAMAM , QUILON ) . 

And 
ISRI P. THULASEEDHARAN , WORKER IN THE 

ABOVE CONCERN 
REPRESENTATION : 
1. T. K. Divakaran, M . L. A ., - For the worker. 

AWARD 
Sri P. Thulaseedharan , worker of N. Sundaresan Saw Mills , 
Asramam ( A. J. Declause & Sons Saw Mills , Asramam ) Quilon 
filed a petition on 24-8-1955 under S. 33 - A of the 1. D. ACL 
against the management. The petitioner alleges that he was 
denied employment from 2-6-1955. 1. D. No. 15 of 1952 is Rend 
ing before this Tribunal in which the said employer is one of the 
employers. The management filed their objection . The worker 
was examined as WW1. During the course of the enguiry the 
parties came to a settlement out of court and filed a compromise 
petition before this Court on 17-1-1956 . From the compromise 
petition I am convinced that there is no dispute pending between 
the parties. I accept this petition and hold that there is no 
dispute exist between the parties . I pass an award on the term 
specified above. This award will come into , effect from the 
date of the publication in the gazette . 
Trivandrum , 

K.N. KUNJUKRISHNA PILLAI. 
17-1-1956 . 

Industrial Tribunal, 
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Gazette No. 9 datel 28th February 1956 . 
PART I 

NOTIFICATION 
No, L. Dis . 260156 |DD . 

4th February 1956 
The award of the Industrial Tribunal, Trivandrum under 
Section 33 A in respect of the dispute between the Management 
of Kamala Textiles , Vadassery, Nagercoil and Sri S. Thanu 
lingom and twenty other workers of the above concern repre 
sented by Sri C. Sankar President of the Thovala Agasthees 
waram Taluks Handloom Weaving Factory Workers Union , 
Nagercoil received by Government on 24-1-1956 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
( Central Act XIV of 1947) . 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 

Before 
SRI K.N.KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Quilon . 
NI STRIAL DISPUTE No. 38 OF 1953, 

Between 
THE MANAGEMENT OF KAMALA TEXTILES , 
VADASSERY, NAGERCOIL 

And 
SRI S. THANULINGOM AND TWENTY OTHER WORKERS 

OF THE ABOVE CONCERN 

Represented by 
SRI C. SANKAR, PRESIDENT OF THE THOVALA A GASTEESWARAN 
TALUKS HANDLOOM WEAVING FACTORY WORKERS 

UNION , NAGERCOIL . 

AWARD 
A petition filed by 21 persons under S. 33- A of the I. D. Act 
was registered as I. D. 38 of 1953 . The Management of 
Kamala Textiles, Vadassury , filed Objection to that petition . 

Industrial Dispute No. 19 of 1953 is a dispute which was 
pending between the parties when the alleged contravension of 
S. 33 took place . On behalf of petitioners three witnesses were 
examined and the management examined 6 witnesses and filed 
Exhts . I to VIII. 

In the course of the arguments Sri Sankar on behalf of 

workmen agreed that the management reinstate 14 workmen 
to whom notices were issued and 4 workers agreed to be dis 
charged . Regarding the case of others it is not pressed . 
Hence I do not find any necessity to go into the question and 
dismiss the petition filed under Section 33 - A . 

I pass the award in terms as above and this comes into 
effect from the date of publication according to Section 17 of the 
I. D. Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal. 
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Gazette No. 9 dated 28th February 1956 . 
PART 1 

NOTIFICATION 
No. L.Dis. 2740 / 56 / DD . 

6th February 1956 . 
The award of the Industrial Tribunal, Trivandrum under 
Section 33- A in respect of the dispute between The Proprietor, 
The M.S.S. Kayamkulam and Sri P. Chellappan Pillai, Driver of 
the above concern received by Government on 28-1-1956 is here 
by published under Section 17 of the Industrial Disputes Act 
1947 (Central Act XIV of 1947) . 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum 

Secretary to Government 

Before 
SRI K.N.KUNJUKRISHNA PILLAI, B. A., B. L. 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 123 OF 1955 

Between 
THE PROPRIETOR , THE M. S. S. KAYAMKULAM 


And 
SRI P. CHELLAPPAN PILLAI, DRIVER OF THE 

ABOVE CONCERN 


AWARD 
Sri P. Chellappan Pillai, a driver of M.S. S. Kayamkulam 
filed a petition under S. 33- A against the proprietor of M. S. S. 
Kayamkulam which themain dispute I. D. No. 46 of 1954 was 
pending before this Court. That petition is registered as I. D. 
No. 123 of 1955. The petitioner alleges that the proprietor 
changed the conditions of service of the petitioner without 
express written permission of the Tribunal. To that manage 
ment filed objections. 

During the course of the enquiry the parties cameto a 
settlement out of court and filed a compromise petition before 
this court, in which it is stated that there is no dispute existing 
between the parties . I accept the compromise petition and 
hold that there is no dispute existing between the parties. I 
hold accordingly. 

I pass the award on the terms specified above . This award 
comes into effect from the date of publication in the Gazette . 
Trivandrum , 

K. N.KUNJUKRISHNA PILLAI, 
17-1-1956 . 

Industrial Tribunal. 
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Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
L. Dis. 2599 / 56 /DD . 

8th February 1950 . 
The award of the Industrial Tribual, Trivandrum under 
Section 33 A in respect of the dispute between the Management 
of Nager Textiles, Vadassery , Nagercoil and twenty workers of 
the above concern , namely : 
Messrs. 1. S. Ramiah , 

2. S. Ramaswamy, 
3. A. Easwara Pillai, 
4. C. Krishnan , 
5. C. Retnam , 
6. V. Ganesan , 
7. C. Ponnu , 
8 . 

A. Bhoothalingam , 
9. M. Shunmugham , 
10. E. Easwaran , 
11. K. Arumugham Pillai, 
!!. A.Kandaswamy, 
13. K. Subramonia Pillai, alias K. Velappan , 
14. L. Sivasubramoniam , 
15. R.Perumal Pillai, 
16. R. Bhagavathy, 
17. N. Sankaranarayanan Asary, 
18. M. Papanasam , 
19. J. Narayanan , and , 

20. A.Muthia , 
represented by Sri C. Sankar, President, Thovala , Agasthee 
swaram Taluks Handloom Weaving Factory Workers Union rece 
ived by Government on 24-1-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (CentralAct XIV 
of 1947). 
Government Secretariat, 

by order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 


Before 
SRI K.N.KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Quilon . 
INDUSTRIAL DISPUTE NO . 43 OF 1953) 

Between 
THE MANAGEMENT OF THE NAGER TEXTILES , 
VADASSERY, NAGERCOIL 

And 
TWENTY WORKERS OF THE ABOVE CONCERN 
Messrs. S. Ramiah , S.Ramaswamy, A. Laswara Pillai, C. 
Krishnan , C. Retnam , V.Ganesan , C. Ponnu , A. Bhothalingam , 

G. 453 . 


2 


M. Shunmugham , E. Easwaran , K.Arumugham Pillai, A. Kanda 
swamy, K. Subrmonia Pillai, alias K. Velappan , L. Sivasubra 
monium , R.PerumalPillai, R. Bhagavathy, N.Sankaranarayanan 
Asary , M.Papanasam , J. Narayanan , and A.Muthia , represented 
by Sri C. Sankar, President, Thovala -Agasteeswaram Taluks 
Hand loom Weaving Factory Workers Union . 

AWARD . 
Industrial Dispute No. 19 of 1953 was a dispute pending 
adjudication between some of the weaving factories and their 
workmen in and around Nagercoil and I have sent the Award. 
During the pendency of that dispute a dozen petitions under 
Section 33- A were filed and the Union filed 8 petitions under 
Section 33 - A and numbered as separate disputes and evidence 
was taken and awards were sent. This is one of such 
petitions. 

This dispute is registered on account of the fact that twenty 
workmen filed a petition under Section 33- A and it is registered 
as I. D.No. 43 of 1953. It is alleged in the petition that em 
ployer has unjustifiably discharged all the workmen employed 
by him . In the objection filed by the management he had 
admitted that due to loss he had closed the business and settled 
the accounts with the Union and he had produced Exts. I to 
XVIII. 

It is clear from the evidence that the concern was closed and 
the workmen acquised in the closure as is evident from Exts. I 
to XVIII. Hence I dismiss the petition and pass the award . 
As argued by Sri Sankar on behalf of the worknien , the 
employer will consider the claim of the workmen starts work 
in the factory. 

I pass the award in terms specified above and this comes 
into effect from the date of publication in the Gazette according 
to Section 17 of the I. D. Act. 
Trivandrum , 

K. N.KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal . 


Witnesses examined for the employer 
EW1 Sri R. Bhagavathy 
EW2 c . Sri Sankarasubramony 
EW3 Sri A. M.Nagalingom 

Witnesses examined for the workers 
WW1 Sri A.Eswara Pillai 
WW2 Sri S. Ramiah 

Exhibits marked for the employer 
1. Receiptby Eswara Pillai dated 16-7-1953 
II. - do . Ramiah 

do . 
III . do . M. Eswara Pillai 

do. 
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do . 


IV . Receipt by S. Sankaran 

dated 16-7-1953 
V. do . N. Vivekanandan 

do. 
VI. do . K. Subramonia Pillai 

do. 
VII. do . 

Ramaswamy 
VIII. do V. Ramaswamy 

do . 
IX do. Papanasam 

do . 
X. do . Kopalan 

13-7-1953 
XI. do Bhagavantha 

16-7-1953 
XII . 

do. M. Shanmugham Pillai 20-6-1953 
XII. do . Kesava Perumal 

26-6-1953 
XIV . do . Chokkalingam 

29-6-1953 
XV . do . G.Kumaraswamy 

16-7-1953 
do. 

Sankara Chinthamony 27-7-1953 
XVII. do . Ponnayya Pillai 

20-6-1953 
XVIII . do . Shanmugham Pillai 20-6-1953 


XVI. 


Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
L. Dis .2594| 56 |DD . 

14th February 1956 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Managements of : 

1. Rajan Weaving Factory, Vadassery , Nagercoil. 
2. Money s Weaving Factory , Krishnancoil, Nagercoil. 

3. The Kamala Textiles, Parearasingom Street, Vadassery , 
Nagercoil. 

4. K.M. S. P. G.Weaving Factory, Vadassery , Nagercoil . 

5. Rajan Handloom Weaving Factory, Thazhiapuram , 
Theruvu, Nagercoil. 

6. Ganapathy Vilasom Weaving Factory , Vadassery , Nager 
coil. 

7. Nager Textiles , Cholapuram Vadassery , Nagercoil. 

8. Thanumurthy Weaving Factory, Vanchi Adithyan Puthu 
Theruvu Vadassery, Nagercoil and their workmen represented 
by the Thovala - Agastheeswaram Taluks Handloom Weaving 
Factory Workers Union , Vadassery, Nagercoil received by 
Government on 24-1-1956 is hereby published under Section 17 
of the Industrial Disputes Act 1947 (Central Act XIV of 1947). 
Government Secretariat , 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 


Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Quilon . 
INDUSTRIAL DISPUTE No. 19 OF 1953 

Between 
THE MANAGEMENTS ON 


1. Rajan Weaving Factory , Vadassery, Nagercoil. 
2. Money s Weaving Factory, Krishnancoil, Nagercoil. 
3. The Kamala Textiles, Parearasingom Street, Vadassery , 

Nagercoil. 
4. K.M. S. P.G.Weaving Factory , Vadassery , Nagercoil. 
5. Rajan Handloom Weaving Factory, Thazhiapuram 

Theruvu , Nagercoil. 
6. Ganapathi Vilasom Weaving Factory , Vadassery , Nager 

coil . 
7. Nager Textiles, Cholapuram Vadassery , Nagercoil . 
G. 525, 
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8. Thanumurthy Weaving Factory, Vanchi Adithyan Puthu 
Theruvu, Vadassery, Nagercoil 

And 
THE WORKMEN EMPLOYED IN THE ABOVE 

EIGHT FACTORIES 

Represented by 
THOVALA - AGASTEESWARAM TALUKS HANDLOOM WEAVING 

FACTORY WORKERS UNION , VADASSERY , NAGERCOIL . 
Representation : 
Sri B. C.Muthiah , Advocate 

For the 
Sri C. K. KumaraswamiPillai, Vakil, managements. 
Sri C. Sankar, -President of the Indian Union for the 

Workers, 

AWARD 
The dispute between the managements of certain Weaving 
Factories in and around Nagercoil and the workmen employed 
there was referred by Government in their order L. 2-8205 /53 / 
DD dated 30-6-1953 and this was registered as Industrial Dis 
pute No. 19 of 1953. The Thovala-Agasteeswaram Taluks Hand 
Toom Factory Workers Union (which will be mentioned as the 
Union hereinafter ) on behalf of the workmen filed written state 
ment on 24-7-1953 and the employers filed separately reply 
statements on different days and the Union filed replication on 
27-8-1953. On behalf of the Union nine witnesses were examined 
and Exhibits A to H filed ; on behalf of the employers four 
witnesses were examined and Exhibits I to XXXIX filed. The 
issues to be decided are : 

" Are the workmen of the Ganapathi Vilasom Weaving 
Factory , Vadassery, Nagercoil and Thanumurthy Weaving 
Factory, Vanchi Adithyan Puthu Theruvu, Vadassery , Nager 
coil , entitled to any relief consequent on the closure of these 
factories ; and if so , what should be such relief ? 

Should the workers be granted leave with pay ; and if so , 
to what extent ? 

Are the workers entitled to any bonus during the year 
1128 M. E., and if so , at what rate ? 

Should wage slips showing the entries of account regard 
ing the daily earnings and payments be issued to the workers; 
and if so , at what intervals ? 

Should the workers be made permanent ; and if so , on 
what basis ? 

Should the wage- rates of the workers for the various 
categories of work be revised ; and if so , in what manner ; 
should there be any uniformity in wage-rates in all the 
factories ? 

Should any compensation for periods of involuntary un 
employment be given to the workmen ; and if so , on what 
basis and to what extent ? 
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Should there be any order of priority in the supply of 
warps and if so , what should it be ?" 

This industry exists in South Travancore in and around 
Nagercoil and it was in existence for the last half a centuary 
and from the nature of the industry which I have personally 
seen and studied , it is clear that it is on a cottage industry 
basis. In Vadassery in Nagercoil, there are looms varying in 
number in each house and when it is found that residential 
quarters are not sufficient, small thatched sheds are erected 
adjacent to homes and this business is run . This work here 
supplements the earnings of the female members of the house s 
at Vadassery . The employees who are the parties in this dis 
pute are those who were running the business in a large scale 
and it is desirable cite to see that all houses in the village 
possess looms adjusted to the convenience of female members 
to operate on them . Cotton goods especially towels are manu 
factured and this place had a reputation in manufacturing what 
was called " Turkey Towels". The employers are not person s 
who are investing big capital in their enterprises but industrious 
and hard working person s who invest small capital most 
borrowed ones. The unemployment problem in the area was 
ably solved by this industry and on the whole I am convinced 
that this industry at this place is peculiar in its own ways. A 
study of the conditions of the industry contracts me to say that 
the disputes between the parties should have settled by mutual 
negotiation and discussion. Both the employers and the work 
men should realise the delicate aspect of this industry and 
adjust themselves having in mind that there is notmuch differ 
ence between the employers and workmen engaged in the indus 
try and their well-being lies only in the progress and prosperity 
of this industry in the locality . 

Having in mind this back ground and being very much 
anxious thatmy decisions should not stand in the way of the 
prosperity of the industry I have been advising the parties in 
the dispute during evidence stage to come to some understanding 
regarding the matters in dispute. SriMuthiah representing the 
employers except theMoney s Weaving Factory and Sri Sankar 
representing the workmen have endeavoured their utmost and 
filed a compromise petition on 8-9-1955. The pendency of many 
petition under Section 33 and Section 33- A stood in the way of 
disposal of the dispute . I have gone through the compromise 
petition and none is inore gratified than myself to see that parties 
have settled the dispute by mutual discussion and I wish that 
in future also the parties in this particular industry should be 
well advised to settle their problems by discussion and negotia 
tion . The Union has a duty not only in safe - guarding the 
interests of the workmen but in putting the industry on sound 
and economic basis and the employers should also take the 
Union into confidence in discussing matter vitally affecting the 
industry and should forget the laisee fairee theory of " hire and 
fire " . 
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S. The terms of the compromise are reasonable eventhough 
one of the employers has not signed in the compromise. Never 
theless this award will bind him also . The first issue is not 
compromised and hence I will decide the issue. The first 
issue is : “ Are the workmen of the Ganapathi Vilasom Weaving 

Factory , Vadassery , Nagercoil and Thanumurthy Weaving 
Factory , Vanchi Adityan Puthu Theruvu , Vadassery , Nager 
coil, entitled to any relief consequent on the closure of these 
factories , and if so , what should be such relief ?” 

It is seriously contested by Sri Sankar that the employers 
were not justified in closing the concerns but according to the 
wording of the issue I have no jurisdiction to decide the question 
whether the closure is justifiable or not. The only question is 
to what relief they are entitled . Eventhough the concerns were 
closed Sri Sankar would argue that they propose to re - open them 
and Sri Sankar would submit that the employers should be asked 
to employ the workmen who were working at the time of closure. 
Eventhough I am not competent to decide anything on the ques 
tion , I would say that the employers would be well advised to 
consider the matter. Regarding the relief I award that the 
workmen on the date of closing are entitled to get one month s 
wages in each year of service and in calculating the month s 
wage what they got on the previousmonth should be accepted . 

The terms of the compromise are : 

" 1. In the nature of the piece rate work and daily wages 
casual leave and sick leave are not pressed . Festival holidays 
mentioned in the Union s demand should be given with wages. 
The wage is to be calculated at the average days wage for the 
month . 

2. The parties agree that bonus shall be paid at 5 % and 
arrears in any shall also be paid . 

3. Wage slips shallbe issued daily or weekly ; wages may 
be given and entered in the wage - slip . 

4. The parties agree that the nature of the work does not 
warrant permanency of service of workers. Work will be given 
to all workers in the order of the seniority according to avail 
ability of work . If any dispute arises on this account the 
labour officer , a representative or the Union and a representative 
of themanagement should confer and settle . 

5. Wages shall be uniform in all the managements for all 
varieties of textiles . Wages shall be fixed according as the pre 
valentmarket wage. If any wage cut due to business reasons 
is to be made all the management should confer, fix a rate and 
write to the labour officer and the Union representative. These 
three should confer and fix the wage. When the market fluctu 
ates and the Labour desires to get a higher wage the Union 
should inform the labour officer and the management. The 
Union representative the labour officer and a representative of 
the management shall conciliate and fix the rate, 
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6. The managements shall not give room for involuntary 
unemployment when work is available . 

7. Under any circumstances no discrimination is to be 
shown to any work . Priority in supply of warps shall be given 
only in the order of the finishing of the Warps already 
supplied.” 

I accept the terms and pass the award accordingly. It is 
really regretful that Money s Weaving Factory is not a party 
but I hold that this award binds that employer also. It is 
better that the employer does not forget the fact that by co 
operation among similar employers alone he can survive in a 
democratic country and the policy of standing aloof and attempt 
ing to survive in the struggle for existence will not be quite 
conducive to the prosperity of the industry . I hold that he has 
to pay the costs to the Union and I assess the amount as Rupees 
Three hundred . This amountwill be paid to the President of 
the Union within two weeks from the date of publication of the 
award in the Gazette according to Section of the I. D. Act. 

I pass the award in terms specified above and this comes 
into effect from the date of publication in the Gazette. 
Trivandrum , 

K. N.KUNJUKRISHNA PILLAI, 
16-1-1956 . 

Industrial Tribunal. 
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Gazette No. 9 dated 28th February 1956 . 
PART I 

NOTIFICATION . 
L. R. 5-1323 |56 |RD . 

27th February 1956 . 
In exercise of the Powers conferred by sub -section ( 3 ) of 
Section I of the Kanam Tenancy Act, 1955 (XXIV of 1955 ) 
Government hereby appoint the 1st March 1956 as the date 


on which the said Act shall come into force. **** the 


Government Secretariat, 
Revenue Department, 
Land Revenue Addi. Section , 
Trivandrum . 


By order of His Highness 
the Raj Pramukh , 

M. K. DEVASSY, 
Secretary to Government. 


THE JENMIKARAM RECOVERY RULES. 
In exercise of the powers conferred by Sections 19 and 45 
of the Kanam Tenancy Act, 1955 (Act XXIV of 1955 ) the 
Government hereby make the following Rules : 

1. These Rules may be called the Jenmikaram Recovery 
Rules and shall come into force at once. 

2. In these Rules unless there be anything repugnant in the 
subject or context : 

(a ) " Commutation rates" means the rates fixed by 

Government under Section 49 of the Act. 
(b ) " Act " means the Kanam Tenancy Act of 1955 . 
3. ( a ) Applications to the Tahsildar under Section 19 of the 

Act for recovery of arrears of Jenmikaram shall be 

made in the form appended to these Rules. 
(b ) There shall be a separate application in respect of 

each holding . 
( c ) Every application shall be accompanied by a dupli 

cate copy of the same certified by the applicant to 

be a true copy. 
4. (a ) In respect of the several processes consequent on the 

application , fees shall be levied at the same rates 
as are leviable for similar processes under the Reve 

nue Recovery Act VII of 1951. 
( b ) The fees shall be paid by the applicant within such 

time as may be fixed by the Tahsildar , 


FORM . 
..APPLICATION FOR RECOVERY OF JENMIKARAM . 


Το 


The Tahsildar of 


(1) 
Name and Address 

in full of the 
applicant. 


(2 ) 
Name and address in 
full of the respondent 
i. c. the person against 
whom the application 


( 3) 
The Survey No. Name 

(if any) and other 
description of each 
parcel of land in 
respect of which 
Jenmikaram is 

claimed 


(4 ) 
Particulars of the 
transaction under which 
the Jenmikaram is due, 

such as eg . whether 
under a Kanom docu 
ment or a court 

decree etc. 


Particulars of the 
Jenmikaram duc in 
respect of each parcel 


Particulars of the 
right of the applicant 
to get the Jenmikaram . 


of land. 


is made. 


(8 ) 


( 9 ) 


(10) 


(12) 


The total amount 


Particulars as to 
how the respondent 

is sought to be 
made liable for 
the Jeamikaram . 


Particulars of the 
arrears of Jenmikaram 
claimed under this 

application 


The amount in money of the 

arrears of Jenmikaram 
claimed with particulars as 
to the commutation into 
money of the portion in 

commodity, if any . 


The amount of interest, 
if any, that is 

claimed . 


Remarks if any . 


sought to be 
recovered . 


By order of His Highness 

the Raj Pramukh , 


M. K.DEVASSY , 
Secretary to Government. 


DRAFT RULES. 
In exercise of the powers conferred by Section 45 of the 
Kanam Tenancy Act, 1955 (XXIV of 1955 ) the Government 
hereby make the following rules for the Settlement of Jenmi 
karam , Viz ., 

1 . (i) The Taluk Jenmikaram Settlement Officer ( the Tah 
sildar ) shall keep a Village-war list of all Jenmom lands in 
his Taluk in accordance with the Settlement Register. 

(ii) If any person applies stating that any land is 
Jenmom land and therefore available for the Settlement of 
Jenmikaram , the Taluk Jenmikaram Settlement Officer shall 
include that also in the list.. 

2. A case may be taken for each Survey No. or for a con 
venient group of Survey numbers. ( convenient group means 
for example continuous Survey numbers in one Village belong 
ing to one Jenmi and held by one Kanam Tenant) . 

3. Notice shall be given to the Jenmi and the Kanam 
tenant to appear with all available records and to give a state 
ment of Jenmikaram . ( A form will be supplied free to any 
bonafide applicant) . 

4. The decision shall in every case be notified to the parties 
in writing . 
It shall be in the following form : 
Case Village Survey Name of the Name of the Amount of 
No. 

Jenmi. 

Kanam - tenant. Jenmikaram 


No. 


5. The Jenmi as well as the Kanam -tenant shall be allowed 
to appear and produce documents through their agents . 

6. In the absence of deeds and of the parties the Tahsildar 
(the Taluk Jenmikaram Settlement Officer ) shall make an en 
quiry and pass decision if he can come to a satisfactory con 
clusion as to the Jenmikaram , the name of the Jenmi and the 
Kanam -tenant. If not he may write " Not Settled" as Jenmi 


karam . 


7. When one party alone appears and the other does not 
he may proceed ex -parte. 

8. On enquiry if the Tahsildar finds that the land is not 
Jenmom land, he may strike off the case noting that it is not 
Jenmom land . 

9. The procedure laid down in the Act shall be followed in 
fixing the Jenmikaram . 

10. After fixing the Jenmikaram the Tahsildar shall pro 
ceed to make the necessary entries in the Jenmikaram Register . 


11. Jenmikaram Register is to be prepared for each Village 
Survey Number-war in the following form : 
(1 ) 

(2 ) 
Sl. No. S. No. and Extent 

Lekkom Inam 
Sub -Dn . A.C. 


Whether 
wet or dry 


(7 ) 
Settlement 


(8) 
Sirkar tax 


Pattom 


Settlement 
Pattamicham 


(10) 
The No. and date of the 

Kanam deed 


( 12 ) 


Kanam amount 


Name of Jenmi 


( 13) 
Name of 
Kanam -tenant 


Total of i to ili 


(16 ) 


(14) 

Jenmivaram 
Xi) 

(ii) 
Michavaram Fractional Commuted 


Jenmikaram 


Remarks 


fees 


cess 


Note: : When a sub -division has to be made in Jenmom Pro 

perties the sub-divisions should be numbered as 
in the case of Pokkuvaravu Sub -divisions follow 

ing the same principles. 
Rule 12. The District Collector, Trichur , and the Jenmikaram 

Special Officer shall have power to supervise the work of 
the Taluk Jenmikaram Settlement Officers and to correct 
and rectify the mistakes in the Settlement of Jenmikaram 
and the preparation of the Register of Jenmikaram . 
Appeals from the decisions or orders passed by the Taluk 
Jenmikaram Settlement Officers shall lie to the Jenmi 
karam Special Officer and revisions thereof to the District 

Collector. 
Rule 13. Board of Revenue may, on its own motion or on the 

application of any of the parties, revise any order, original 

or appellate , or revision , if deemed fit. 
Rule 14. Appeal or revision petitions shall be presented with 

in 60 days from the date of the decision appealed against 
or sought to be revised or the date of communication there 
of as the case may be. In computing the period, the day 
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on which the decision appealed against was pronounced 
or - communicated and the time required for obtaining a 
copy of it shall be excluded . On all copies issued shall 
be entered the date of the decision , the date of the appli 
cation for copy , the date fixed for receiving the copy, the 
date on which the copy was ready for delivery and the 
date of delivery, 

( ii ) The appellate authority may admit an appeal after 
the expiry of the period of limitation , provided he is satis 
fied that the appellant had good and sufficient cause for 
not presenting the appeal within such period . 

(iii ) The appellate authority may confirm or cancel or 
modify the decision or order appealed against. 

( iv ) No appeal shall be admitted unless accompanied 
by a certified copy of the decision or order appealed against. 
No officer shall decide case in appeal or revision without 
giving all the interested parties notice to appear and an 
opportunity to be heard . 

(v ) All decisions or orders, original or appellate, shall 
be incorporated with the records of the case. They shall 

be communicated to the parties in writing free of charge. 
Rule 15. The Jenmikaram on lands shall be payable in two 

equal instalments viz ., in the months of June and Decem 
ber. The last day for the payment of the kist shall be 
the 15th of the month in which it falls due, after which 
it shall be treated as arrears of land revenue and recovered 
under Act VII of 1951. 

By order of His Higliness 

the Raj Pramukh , 

M. K. DEVASSY , 
Secretary to Gorernment. 
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Gazette No. 9 dated 28th February 1956 . 


PART I 


NOTIFICATION 


No. LR2-12600 55 RD. 

28th February 1956 . 
In exercise of the powers conferred by Section 12 of the 
Edavagai Rights Acquisition Act 1955 (XXVII of 1955 ) 
Government hereby make the following amendment to the Rules 
issued under Section 12 of the Said Act under Notification No. 
LR2-12600 |55 |RD dated 1st February 1956 , published in the 
Gazette dated 7th February 1956 viz ., 

For Form I in Appendix to the said Rules, the following 
Form shall be substituted,-namely : 

FORM I 

(See Rule 1 ) 
ANNUITY PAYMENT ORDER 
ANNUITY HOLDER S PORTION 


Debitable to 

Government. 
Head of Account 
Major Head 
Minor Head 
Voted 
Charged /Non -voted . 

( a ) Name of the Annuity Holder .. 
( b ) Name of guardian in the case of minor 


Date or approximate 

date of birth 


Sex 


Residence showing Village 


Amount of 
monthly annuity 


Rs. 


As, 


P. 


2782 


Office of the 


the.. 


.19... 


No. 


Sir , 


UNTIL FURTHER NOTICE , and on the expiration of 
every month , be pleased to pay to. 


the sum of Rupees 


being the amount of Monthly Annuity payable under Section 6 
of the Edavagai Acquisition Act, XXVII of 1955 upon the 
production of this order and a receipt according to usual form . 
The payment should commence from 1-2-1956 . 


Signature .. 


Designation .... 


То 


THE TREASURY OFFICER 


AT 


Note : On the decease of the annuity holder this order should 

be immediately returned by his family to the District 

Officer with a report of the date of his decease . 
Amount of monthly annuity Rs... (in words ) . 

..Every separate payment is to be recorded 
below by the Disbursing Officer. 


19 


19 


19 


29 


19 


19 


19 


19 


2782 


Date of 


Date of 


Month for which 
annuity is due 


Date of Disbursing 
*Payment Officer s 

initials 


Disbursing 
Oficer s 
initials 


payment 


Date of 
payment 


Disbursing 
Officer s 
initials 


payment 


Disbursing Remarks 
Officer s 
initials 


February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December 
January 
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ANNUITY PAYMENT ORDER 

DISBURSER S PORTION 
Head of Account 
Major Head 
Minor Head 
Voted 
Charged/Non - voted . 


Name of Annuity Holder 
and Guardian in case 

of minor 


Approximate 
date of birth 


Residence 
showing 
village 


Amount of 
monthly annuity 


Sex . 


Rs. 


As. P. 


Office of the 


the. 


.19.... 


No. 


Sir , 


UNTIL FURTHER NOTICE , and on the expiration of 
every month , be pleased to pay to .. 
the sum of Rupees 
being the amount of Monthly Annuity payable under Section 6 
of the Edavagai Acquisition Act, XXVII of 1955 upon the 
production of the Annuity Holder s Portion of this Order taking 
from the claimant a receipt for the amount according to usual 
form . The payment should commence from 1-2-1956. 

Signature... 

Designation .. 
TO 

THE TREASURY OFFICER 
AT 

REVERSE OF DISBURSER S PORTION 
Amount of Monthly Annuity Rs. 

(in words) 


This document is to be retained by the Disbursing Officer 
so long as the authority remains in force in such manner that 
the Annuity Holder shall have no access to it. Every separate 
payment is to be recorded below . 


19 


19 


19 


19 


19 


19 


19 


19 


19 


19 


Month for which 
Payment is due 


Date of Disbursing Date of Disbursing Date of Disbursing Date of Disbursing Date of Disbursing 
payment Officer s payment Officer s payment Officer s payment Officer s payment Officer s 
initials initials initials initials 

initials 


Remarks . 


February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December 
January 


Note of life certificate 


Date 


Initials 


Date 


Initial. 


Date 


Initials 


Date 


Initials 


Date 


Initials 


Government Sccretariat, 
Revenue Department, 
Land Revenue Section , Trivandrum , 


By order ofHis Highness 

the Raj Pramukh , 

M. K. DEVASSY, 
Secretary to Government. 
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TRAVANCORE -COCHIN GAZETTE 


( Part III * 


പരസ്യം 
എൽ. 7. 72988/54. 

1955 നവംബർ 21 
1954- ലെ തിരുവിതാംകൂർ- കൊച്ചി പഞ്ചായത്തു 
മാ ക്കററ പൾസ് 5 -ാം വകുപ്പനുസരിച്ച് പഞ്ചായത്തു 
ഡയറക്ടർ ആ ഫീസിൽ ന് ന്നും പരസ്യപ്പെടുത്തുന്നതെ 
ന്തന്നാൽ, 

കോട്ടയം ഡിഡ ക്ലിൽ ചങ്ങനാശ്ശേരി താലൂക്കിൽ 
പാറത്തോടു പഞ്ചായത്തിൽപെട്ട കാഞ്ഞിരപ്പള്ളി 
വില്ലേജിൽ 2011 എ നമ്പർ സ്റ്റെയി ൽ 50 സെൻ 
സ്ഥലത്തു 110 1955 - ലെ എ . ഡിസ്. 20349/55 
ഡി . ഡ്". നമ്പർ ഗവണ്മെൻറ്ഉത്തരവനുസരിച്ച് എല്ലം 
ഞാ ചകളിലും ബധൻ, ഞായർ എന്നീ ദിവസങ്ങളിൽ 
കാലത്തു 6 മണി മുതൽ വൈകുന്നേരം 6 മണിവരെ മരു 
പബ്ലിക്ക് മാ ക്കാവ് നടത്തുവാൻ അനുവദിച്ചിരിക്കു ന്നു . 

പഞ്ചായ ത്തെ ഡയറക്ടർ 
ആഫീസ് തി രുവനന്തപുരം, പി . കെ . അ ബി e ള്ള 2 , 
21 - Tl .. (955 . 

പഞ്ചായത്തു ഡയറക്ടർ. 


Gazetto No. 9 dated 28th February 1956 . 
PART III 

NOTIFICATION . 
L6-6897 /55. 

December 1955. 
In exercise of the powers conferred under Section 102 of the 
Travancore -Cochin Panchayat Act (Act II of 1950 ) and Rule 188 
of the Panchayat Rules 1951, the bye -laws of the following 
Panchayals are approved and notified by the Director of Local 
Bodies, the same having been duly passed by the Panchayats 
concerned under Section 99 of the above said Act, after observ 
ing all the formalities contemplated under Rules 118 , 186 and 
187 of the Panchayat Rules 1951. 
Office of the Director of 

P. K. ABDULLA, 
Local Bodies, 

Director of Local Bodies. 
Trivandrum . 

NAME OF PANCHAYATS. 
1. Adichanalloor 

28. Kallara 
2. Aikaranad 

29. Kalady 
3. Alangad 

30. Kalluvathukkal 
4. Alur 

31. Kannyakumari 
5. Arimpur 

32. Karoor 
6. Aruvappulam 

33. Karthigappally 
7. Aryanad 

34. Karunagappally 
8. Ayalore 

35. Kavalam 
9. Ayikudy 

36. Kavumbhagom 
10. Azhoor 

37. Keczhmad 
11. Champakulam 

38. Kidangoor 
12. Chathannur 

39. Kizhakkumbhagom 
13. Chavara 

40. Koyipuram 
14. Chennamangalam 41. Kollamcode 
15. Chengannur 

42. Kottangal 
16. Choondal 

43. Kulasekharapuram 
17. Edappally 

44. Kulanada 
18. Elamkunnapuzha 45. Kummil 
19. Enadimangalam 

46. Kumpazha-Mylapra 
20. Eraniel 

47. Kunnathunad 
21. Erumapetty 

48. Kurkancherry 
22. Ezhikara 

49. Kuthiathode 
23. Ezhumattoor 

50. Madappally 
24. Ezhupunna 

51. Mala 
25. Govindamuttom 

52. Mallapuzhassery 
26. Kadakkal 

53. Manampoor 
27. Kadakkarappalli 54. Manjapra 
G. 3317 
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NAME OF PANCHAYA - ( contd .) 
55. Mannar 

78. Punnapra 
56. Mararikulam 

79. Puramattom 
57. Matlathur 

80. Puthenvelikara 
58. Molukavu 

81. Sooranadu 
59. Mezhuveli 

82. Thakazhy 
60. Mudakkal 

83. Thirumala 
61. Muttar 

84. Thirumaradi 
62. Mylom 

85. Thodupuzha -Muttom 
63. Mynagappally 

86. Tholur 
64. Nayarambalam 

87. Thrikunnapuzha 
65. Nedumkunnam 

88. Thumpamon 
66. Palamel 

89. Thycattussery 
67. Pallickal 

90. Trikkur 
68. Parakadavu 

91. Ummannoor 
69. Parappukara 

92. Vadakkekara 
70. Parassala 

93. Vadakkevila 
71. Piravom 

94. Vallikunnam 
72. Poothakulam 

95. Varavoor 
73. Pooyappally 

96. Venmoney 
74. Paruvazhi 

97. Vettikkavala 
75. Pulimathu 

98. Vilavancode 
76. Pulincunnu 

99. Vilavattom 
77. Punalur 
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Bye-law for the Control and Management of 

Slaughter Houses. 
1. No person sball, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter, cut up 
or skin or permit to be slaughtered , cut up or skinned, any cattle, buffalo , sheep, 
goat or pig in any place within the Panchayat area other than a public or private 
slaughter house provided by the Panchayat. 

2. The Executive Authority may allow any animal to be slaughtered in such 
places other than temples within the Panchayat area as he thinks fit on occasions 
of festivals and ceremonies or as a special measure. 

3. No person shall without a license from the Executive Authority or otherwise 
than in conformity with such license slaughter or permit to be slaughtered within 
the Panchayat area any cattle , buffalo, goat or pig for purposes of sale to the public. 

4. The Executive Authority may authorise any person to slaughter without a 
license and without the payment of any fee any animal for the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5. License fee for butchers shall be Re. 1 annually. 

6. No person shall be allowed to bring any cattle, sheep , goat, buffalo or pig 
in the Slaughter House without the payment of an admission fee of annas eight (As . 6) 
per bullock , cow , or buffalo and annas four (As. 4) for a sheep, goat or pig. 

7. The Panchayat may farm out a public Slaughter House as awhole for a period 
not exceeding one year to the highest bidder subject to the following condition : 

The rent or fee due shall be payable in advance for the whole term and when 
let on the monthly payment system onemonth s rent shall always be deposited in 
advance as carnest money and the rent for every month shall be paid in the Panchayat 
office before the 15th of thatmonth , in default of which the contract and the original 
deposit shall be liable to be forfeited and the lessee shall be responsible for any loss 
which may be sustained by the resale by public auction or by private contract. All 
amounts due from the lessee shallbe recoverable under theprovisions ofthe Revenue 
Recovery Act. 

8. The fees prescribed shall be paid at the entrance of the Slaughter House to 
the officer appointed by the Executive Authority or to the lesste or his authorised 
agent for the purpose and a receipt obtained from him . 

9. The butchers and their agents shall register their names with the Executive 
Authority from time to time. 

10. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner, along with 
his applications. 

11. The license shall be grarited on payment of the annual fee prescribed for 
the purpose. 

12. Every applications for a license to open a private Slaughter House shall be 
in the form annexed hereto and shall be accompanied by the opinion of the Public 
Health Officer oftheDepartment as to the fitness of the place for use as a Slaughter 
House and a plan in duplicate of such place showing clearly the several portions 
thereof proposed tobeused as slaughtering yard,skinning place, and arriving room etc. 

13. License shall be granted on payment of the prescribed fee, shall specify the 
name of the holder and shall not be transferable. 
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14. Every public or private Slaughter House shall be situated in open ground 
at a distance of not less than 300 feet from the nearest human habitation or well or 
other source of domestic water supply and 100 feet from any public road. 

ns. Slaughtering of animals shall be permitted only during day time between 
6 to 11 a, m . and 2 to 6 p . m . 

16. No sale ofmeat shallbepermitted in any public or private Slaughter House, 
but offal and skins may be sold in such places as may be assigned therein for such 
purposes from 10 to 1 a. m . and 2 to 6 p . m . 


GENERAL 


17. Any one resorting to the Slaughter House shall abideby the Rules, bye-laws 
and the orders issued by the Executive Authority or the officers authorised by him . 

18. A breach or an abetment of a breach of any of the above bye -laws shall be 
*punishable with fine which may extend to fifteen rupees and when the breach is a 

continuing one with a further fine which may extend to five rupees every day after 
the first -during which the breach continues. 


Bye-law for the Control and Management of 

Slaughter Houses. 

KADAPRA PANCHAYAT 
No person shall, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter, cut up 
or skin or permit to be slaughtered , cut up or skinned, any cattle, buffalo, sheep, 
goat or pig in any place within the Panchayat are other than a public or private 
slaughter house provided by the Panchayat. 

2. The Executive Authority may allow any animal to be slaughtered in such 
places other than temples within the Panchayat area as he thinks fit on occasions 
of festivals and ceremonies or as a special measure. 

3. No person shall without a license from the Executive Authority or otherwise 
than in conformity with such license slaughter or permit to be slaughtered within . 
the Panchayat area any cattle, buffalo, goat or pig for purposes of sale to the public. 

4. The Executive Authority may authorise any person to slaughter without a 
license and without the payment of any fee any animal for the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5. License fee for butchers shall be Re. I annually. 
6. No person shall be allowed to bring any cattle, sheep, goat, buffalo or pig 
in the Slaughter Housewithout the payment of an admission fee of annas six (As. 6) 
per bullock, cow , or buffalo and annas three (As. 3) for a sheep , goat or pig . 

7. The Panchayat may farm out a public Slaughter House as a whole for a period 
not exceeding one year to the highest bidder subject to the following condition : 

The rent or fee due shall be payable in advance for thewhole term and when 
let on themonthly payment system one month s rent shall always be deposited in 
advance as earnest money and therent for everymonth shall be paid in the Panchayat 
office before the 15th of thatmonth , in default ofwhich the contract and the original 
deposit shall be liable to be forfeited and the lessee shall be responsible for any loss 
which may be sustained by the resaleby public auction orby private contract. 
amountsdue from the lessee shall be recoverable under the provisions of the Revenue 
Recovery Act. 
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8. The fees prescribed shall be paid at the entrance of the Slaughter House to 
the officer appointed by the Executive Authority or to the lessce or his authorised 
agent for the purpose and a receipt obtained from him . 

9. The butchers and their agents shall register their names with the Executive 
Authority from time to time. 

10. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner, along with 
his applications. 

11. The license shall be granted on payment of the annual fee prescribed for 
the purpose. 

12. Every application for a license to open a private Slaughter House shall be 
in the form annexed hereto and shall be accompanied by the opinion of the Public 
Health Officer of the Department as to the fitnessof the place for use as a Slaughter 
House and a plan in duplicate of such place showing clearly the several portions 
thereof proposed to be used asslaughtering yard,skinning place,and arriving room etc. 

13. License shall be granted on payment of the prescribed fee, shall specify the 
name of the holder and shall not be transferable. 

14. Every public or private Slaughter House shall be situated in open ground 
at a distance of not less than 300 feet from thenearest human habitation or well or 
other source of domestic water supply and 100 feet from any public road . 

15. Slaughtering of animals shall be permitted only during day time between 
6 to is a m . and 2 to 6 p . m . 

16. No sale ofmeat shall be permitted in any public or private SlaughterHouse, 
but offal and skins may be sold in such places asmay be assigned therein for such 
purposes from 10 to ir a m . and 2 to 6 p . m . 

GENERAL 
17. Any one resorting to the Slaughter House shall abide by the Rules, bye-laws 
and theorders issued bythe Executive Authority or the officers authorised by him . 

18. A breach or an abetment of a breach of any of the above bye-laws shall be 
punishable with fine which may extend to fifteen rupees and when the breach is a 
continuing one with a further fine which may extend to five rupees every day after 
the first during which the breach continues. 


Bye-law for the Control and Management of 

Slaughter Houses. 

KADUTHURUTHY PANCHAYAT 
1. No person shall, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter, cut up 
or skin or permit to be slaughtered, cut up or skinned , any cattle, buffalo, sheep, 
goat or pig in any place within the Panchayat area other than a public or private 
slaughter house provided by the Panchayat. 

2. "The Executive Authority may allow any animal to be slaughtered in such 
places other than temples within the Panchayat erea as he thinks fit on occasions 
of festivals and ceremonies or as a special measure. 

3. No person shall without a license from the Executive Authority or otherwise 
than in conformity with such license slaugliter or permit to be slaughtered within 
the Panchayat area any cattle,bullalo, goat or pig forpurposes of sale to the public. 
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4.1, The Executive Authority may authorise any person to slaughter without a 
license and without the payment of any fee any animal for the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5. License fee for butchers shall be Re, 1 annually. 
6. No person shall be allowed to bring any cattle, sheep, goat, buffalo or pig 
in the Slaughter House without thepayment of an admission fee of annas eight (As. 8) 
per bullock , cow , or buffalo and annas four (As. 4) for a sheep, goat or pig 

7. The Panchayatmay farm out a public Slaughter House as a whole for a period 
not exceeding one year to the highest bidder subject to the following condition : 

The rent or fee due shall be payable in advance for the whole term and when 
let on the monthly payment system one month s rent shall always be deposited in 
advance as earnest money and the rent for every month shall be paid in the Panchayat 
office before the 15th of thatmonth, in default ofwhich the contract and the original 
deposit shallbe liable to be forfeited and the lessee shall be responsible for any loss 
which may be sustained by the resale by public auction or by private contract. All 
amounts due from thelessee shall be recoverable under the provisions ofthe Revenue 
Recovery Act. 

8. The fees prescribed shall be paid at the entrance of the Slaughter House to 
the officer appointed by the Executive Authority or to the lessee or his authorised 
agent for the purpose and a receipt obtained from him . 

9. The butchers and their agents shall register their names with the Executive 
Authority from time to time. 

10. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner , along with 
his applications. 

11. The license shall be granted on payment of the annual fee prescribed for 
the purpose. 

12. Every application for a license to open a private Slaughter House shall be 
in the prescribed form and shall be accompanied by the opinion of the Public 
Health Officer of the Department as to the fitness of the place for use as a Slaughter 
House and a plan in duplicate of such place showing clearly the several portions 
thereof proposed to be used asslaughtering yard , skinning place, and arriving room etc. 
Licence fee for a private slaughter house shall be Rs. 10 annually . 

13. License shall be granted on payment of the prescribed fee, shall specify the 
name of the holder and shall not be transferable . 

14. Every public or private Slaughter House shall be situated in open ground 
at a distance of not less than 300 feet from the nearest human habitation or well or 
other source of domestic water supply and too fect from any public road . 

15. Slaughtering of animals shall be permitted only during day time between 
6 to 11 a. m . and 2 to 6 p. m . 

16. No sale ofmeat shall be permitted in any public or private Slaughter House, 
but offal and skinsmay be sold in such places as may be assigned therein for such 
purposes from to to 11 2. m . and 2 to 6 p . m . 

GENERAL 
17. Any one resorting to the Slaughter House shall abide by the Rules, bye-laws 
and the orders issued by the Executive Authority or the officers authorised by him . 

18. A breach or an abetment of a breach of any of the above bye-laws shall be 
punishable with fine which may extend to fifteen rupees and when the breach is a 
continuing one with a further fine which may extend to five rupees every day after 
the first during which the breach continues. 
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Bye-law for the Control and Management of 

Slaughter Houses 

KANJUR PANCHAYAT 
1. No person shall, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter, cut up 
or skin or permit to be slaughtered , cut up or skinned, any cattle , buffalo, sheep. 
goat or pig in any place within the Panchayat are other than a public or private 
slaughter house provided by the Panchayat 

2. The Executive Authority may allow any animal to be slaughtered in such 
places other than temples within the Panchayat area as he thinks fit on occasion 
of festivals and ceremonies or as a special measure . 

3. No person shall without a license from the Executive Authority or otherwise 
than in conformity with such license slaughter or permit to be slaughtered within 
the Panchayat area any cattle, buffalo , goat or pig for purposes of sale to thepublic . 

4. The Executive Authority may authorise any person to slaughter without a 
license and without the payment of any fee any animal for the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5. License fee for butchers shall beRe. I annually. 

6. No person shall be allowed to bring any cattle, sheep, goat, buffalo or pig 
in the Slaughter House without the payment of an admission fee of annas four (As. 4) 
per bullock, cow , or buffalo and annas two (As. 2) for a sheep, goat or pig. 

7. The Panchayat may farm out a public Slaughter House as a whole for a period 
not exceeding one year to the highest bidder subject to the following condition : 

The rent or fee due shall be payable in advance for the whole term and when 
let on the monthly payment system one month s rent shall always be deposited in 
advance as earnest money and the rent for every month shall bepaid in the Panchayat 
office before the 15th of thatmonth, in default of which the contract and the original 
deposit shall be liable to be forfeited and the lessee shall be responsible for any loss 
which may be sustained by the resale by public auction or by private contract. All 
amounts clue from the lessee shall be recoverable under the provisions of the Revenge 
Recovery Act. 

8. The fees prescribed shall be paid at the entrance of the Slaughter House to 
the officer appointed by the Executive Authority or to the lessec of his authorised 
agent for the purpose and a receipt obtained from him . 

9. The butchers and their agents shall register their names with the Executive 
Authority from time to time. 

10. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner, along with 
his applications. 

11. The license shall be granted on payment of the annual fee prescribed for 
the purpose. 

12. Every application for a license to open a private Slaughter House shall be 
in the form annexed hereto and shall be accompanied by the opinion of the Public 
Health Officer of the Department as to the fitness of the place for use as a Slaughter 
House and a plan in duplicate of such place showing clearly the several portions 
thereof proposed tobe used asslaughtering yard, skinning place, and arriving room etc. 

13. License shall be granted on payment of the prescribed fee, shall specify the 
name of the holder and shall not be transferable. 
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14. Every public or private Slaughter House shall be situated in open ground 
at a distance of not less than 300 feet from the nearest human habitation or well or 
other source of domestic water supply and 100 feet from any public road . 

15. Slaughtering of animals shall be permitted only during day time between 
6 to 11 a. m . and 2 to 6 p . m . 

16. No sale of meat shall be permitted in any public or private Slaughter House, 
but offal and skins may be sold in such places as may be assigned therein for such 
purposes from 10 to 11 a, m , and 2 to 6 p. m . 

GENERAL 
17. Any one resorting to the Slaughter House shall abide by the Rules , bye-laws 
and the orders issued by the Executive Authority or the officers authorised by him . 

18. A breach or an abetment of a breach of any of the above bye-laws shall be 
punishable with fine which may extend to fifteen rupees and when the breach is a 
continuing one with a further fine which may extend to five rupees every day after 
the first during which the breach continues. 


Bye-law for the Control and Management of 

Slaughter Houses. 

KOTTUVALLY PANCHAYAT 
1. No person shall, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter, cut up 
or skin or permit to be slaughtered , cut up or skinned , any cattle, buffalo, sheep. 
goat or pig in any place within the Panchayat area other than a public or private 
slaughter house provided by the Panchayat. 

2. The Executive Authority may allow any animal to be slaughtered in such 
places other than temples within the Panchayat area as he thinks fit on occasions 
of festivals and ceremonies or as a special measure. 

3. No person shall without a license from the Executive Authority or otherwise 
than in conformity with such license slaughter or permit to be slaughtered within 
the Panchayat area any cattle ,buffalo , goat or pig for purposes of sale to the public . 

4. The Executive Authority may authorise any person to slaughter without a 
license and without the payment of any fee any animal for the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5: License fee for butchers shall be Re. I annually. 

6. No person shall be allowed to bring any cattle, sheep, goat, buffalo or pig 
in the Slaughter House without the payment of an admission fee of annas eight (As. 8) 
per bullock , cow , or buffalo and annas four (As. 4) for a sheep, goat or pig , 

7. The Panchayatmay farm out a public Slaughter House as a whole for a period 
not exceeding one year to the highest bidder subject to the following condition : 

The rent or fee due shall be payable in advance for thewhole term and when 
let on the monthly payment system one month s rent shall always be deposited in 
advance as carnest money and the rent for every month shall be paid in the Panchayat 
office before the 15th of that month, in default of which the contract and the original 
deposit shall be liable to be forfeited and the lessee shall be responsible for any loss 
which may be sustained by the resale by public auction or by private contract. All 
amounts due from the lessee shallbe recoverable under the provisions ofthe Revenue 
Recovery Act, 


1. The fees prescribed shall be paid at the entrance of the Slaughter Hour to 
the officer appointed by the Executive Authority or to the lence of his authorised 
agent for the purpose and a receipt obtained from him . 

9. The butchers and their agents shall register their names with the Executivo 
Authority from time to time. 

10. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner, along with 
his applications. 

11. The license shall be granted on payment of the annual fee prescribed for 
the purpose . 

11. Every application for license to open a private Slaughter House shall be 
in the form annexed hereto and shall be accompanied by the opinion of the Public 
Health Officer of the Department as to the fitness of the place for use as a Slaughter 
House and a plan in duplicate of such place showing clearly the several portions 
thereof proposed tobeused as slaughtering yard, skinning place, and arriving secm etc. 

13. License shall be granted on payment ofthe prescribed fco, Lall specify the 
name of the holder and thall not be transferable. 

14. Every public or private Slaughter House shall be situated in ese ground 
+ at distance of not less than 300 feet from the nearest human habitation or Nellor 
other source of domestic water supply and 100 feet from any public road . 

15. Slaughtering of animals shall be permitted only during day time between 
6 to 11 a. m . and 2 to 6 p.m. 
16. No ulo of neat shall be permitted in any public or private Slaughter How 

GENERAL 
17. Any one resorting to theSlaughter House shall abide by the Rules , bye-lawe 
and theorders issued by the Executive Authority or the officers authorised by him . 
* 18. A breach or an abetment of a breach of any of the above bye- laws shall bo 
punishable with fine which may extend to fifteen rupees and when the reach in 
continuing one with a furt) er fine which may exter.d to fivenpocs every day after 
ibe Erst during which the breach continues. 


Bye-law for the Control and Management of 

Slaughter Houses 

KOOTHRAPPALLY PANCHAYAT 
1. No person thall, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter, cut up 
or skin or permit to be slaughtered , cut up or skinned , any cattle, linalo , sheep. 
goat or pis in any place within the Panchayat area other than a public or private 
aughter house provided by the Panchayat. 

The Executive Authority may allow any animal to le slevyhtered in ruch 
places other than temples within the Denchayat area as he thinks ht en occasions 
of festivals and ceremonies or as a special measure . 

3. No person shall without a license from the Executive Authority or coleiro 
than in conformity with such license slaughter or permit to be slaviltered within 
the Panchayat area any.cattle, bul alo, goat orpis for purposes of sale to the public . 

G3317 
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The Executive Authority may authorise any person to slaughter without a 
license and without the paymentof any for any animal for the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5. License fee for butchers shall be Re. 1 annually . 

6. Tie fees prescribed shall be paid at the entrance of the Slaughter House to 
the officer appointed by the Executive Authority or to the lessee or his authorised 
agent for the purpose and a receipt obtain.d from him . 

7. The butchers and their agents shall register their names with the Executive 
Authority from time to time. 
* 8. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner, along with 
his applications. 

9. The license shall be granted on payment of the annual fee prescribed for 
the purpose. 

10. Every application for a license to open a private Slaughter House shall be 
in the form annexed hereto and shall be accompanied by the opinion of the Public 
Health Officer ofthe Department as to the fitness of the place for use as a Slaughter 
House and a plan in dip icate of such place showing clearly the several portions 
thereof proposed tobeused asslaughtering yard , skinning place, and arrivingroom etc. 

It. License shall be granted on payment of the prescribed fee, shall specify the 
name of the holder and shall not be transferable . License fee shall be Rs. 10 
annually. 

12. Every public or private Slaughter House shall be situated in open ground 
at a distance of not less than 300 feet from the nearest human habitation or well or 
other source of domestic water supply and too feet from any public road. 

13. Slaughtering of animals shall be permitted only during day time between 
6 to 11 2. m . and 2 to 6 p. m . 

- 14. No sale of meat shall be pernitted in any public or private Slaughter House, 
but offal and skins may be sold in such places as may be assigned therein for such 
purposes from to to it a. m . and 2 to 6 p . m . 


GENERAL 


15. Any one recorting to the Slaughter House shall abide by the Rules, bye-laws 
and the orders issued by the Executive Authority or the officersauthorised by him . 

16. A breach or an abetment of a breach of any of the above bye laws shall be 
punishable with fine which may extend to fifteen rupees and when the breach is a 
bontinuing onewith a further fine which may extend to five rupees every day after 
the first during which the breach continues. 


Form of Application for Licenso 


Name and address of the owner of the premises. 
it Whether to open a new Slaughter House or to 

continue the existing one. 
is Whether he is sole owner , lessee or tenantor 
Whether jointly interested with any other person 

or persons and if so with whom . 
Survey No. Boundaries, area, the description of 

theproposed site of thepremises to be erected 

for use and occupation as a Slaughter House . 
Description of the premises to be crected on such 


Rite. 


(6) Nature, position , form , superficial area 

and cubical contents of the several 

building therein comprised . 
(b) Extent of paved area in such buildings 

and materials to be employed in the 

paving of a such area. 
( ) Means of water supply position, form , 

materials, mode of construction and 
capacity of the several cisterns or tanks 
or other receptacles for water to be 
constructed for permanent use in or 

upon the premises. 
(d) Mode of construction of the internal 

surface of the walls of such buildings and 
materials to be employed in such con 

struction , 
(.) Means of drainage, position , sire, 

materials and mode of construction of 
the several drains. 

Means of lighting and ventilation . 
6 ) Means of access for cattle from the 

nearest street or public thoroughfare . 
(1) Number, position and dimensions of the 

several pounds, stalls, pensor lairs to be 
provided on the premises. 
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Tort of Application for License (contd .) 


(1) Number of animals for which accom 

modation will be provided in such 
pounds, stalls, pens, or lairs distinguish 
ing . (1 ) Oxen , (2) Buffalo , Cows, 

(1) Calves (4) Sheep and Lamb. 
1 ) The days of the week on which , it is to 

be held . 


@ Name of the place where the nearest 

existing Slaughter House is held and the 
distance between the two. 


